RECORD OF SETTLEMENT
(S.149, EMPLOYMENT RELATIONS ACT 2000)
BETWEEN

NZPFU

(Applicant)

AND

NZFS

(Respondent)

Agreed Terms of Settlement of Employment Relationship:
1) The parties have today attended mediation over the claim filed by the Applicant in the
Employment Relations Authority (File 5277114).
2) The have agreed to resolve that claim on the following basis:
a) NZPFU members who would normally maintain roster information in SMS as part of their
normal duties will enter all manual roster records maintained during the industrial action to
date.
b) To ensure that this work is able to be completed within a reasonable time period, where
necessary, NZFS will approve overtime for rosters staff to complete this work by Thursday 17
September.
c) Pay periods from 6 August 2009 will not be "locked off" in SMS until Friday 18 September.
If it is identified that there are any claims as yet unprocessed for the two pay periods prior to
this date, NZFS undertakes to "unlock" these to enable data entry to occur.
d)

NZPFU agrees to amend the scope of industrial action to enable Rosters staff to maintain
rosters electronically through SMS for the remainder of any industrial action associated with
the current collective negotiations.

e)

NZFS agrees to deactivate the log-ins of all members covered by the strike action except
those specifically named by the NZPFU.

3) The Applicant will today withdraw the claim currently before the Authority.
We request a Mediator from the Department of Labour to sign these terms because the employment
issues between us have been resolved and we wish them to be final, binding and enforceable on us,
and the NZPFU’s members.

________________________________
I, Steve Warner for the Applicant, confirm that I have authority to sign on behalf of the Applicant and
its members.

________________________________
I, Janine Hearn for the Respondent, confirm that I have authority to sign on behalf of the Respondent.

We also confirm that before the Mediator signed the agreed terms of settlement that ⎯
1.

The Mediator explained to us that:
(a) Those terms are final and binding on, and enforceable by us; and

(b)

2.

I,

Except for enforcement purposes, neither of us may seek to bring those terms before the
Authority or the Court whether by action, appeal, application for review, or otherwise;
and

We confirmed to the Mediator that we understood that explanation and affirmed our request;

___________________________________________ of Wellington, Mediator, certify that:

(a)

I am employed by the Chief Executive of the Department of Labour to provide mediation
services under the Employment Relations Act 2000; and

(b)

I hold a current general authority from the Chief Executive to sign, for the purposes of s.149 of
the Act, agreed terms of settlement; and

(c)

I have been requested by the parties to sign the attached agreed terms of settlement; and

(d)

Before I signed the agreed terms of settlement I explained to them the effect of s.149 (3); and

(e)

I am satisfied that the parties understood the effect of that subsection and have affirmed their
request that I should sign the agreed terms of settlement;

I now sign the agreed terms of settlement pursuant to s.149 (1) & (3).
DATED at Wellington this 24th day of August 2009.

Mediator

